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	Job ad reference:
	H12HL05488

	Role title:
	Environmental Health Officer - Aboriginal and Torres Strait Islander Health (Identified Position)

	Status: 
	Permanent Full Time

	Unit/Branch:
	Central Queensland Public Health Unit
Central Regional Services

Division of the Chief Health Officer

	Division/District:
	

	Location:
	Rockhampton 

	Classification level:
	HP3
Positions requiring 4 year degrees or 2 year Masters or equivalent will commence at the second increment level.

	Salary level:
	$2120.70 - $3117.00 Per Fortnight

	Closing date:
	Friday, 15 June 2012
Applications will remain current for 12 months

	Contact:
	Paul Florian

	Telephone: 
	(07) 4920 6895

	Online applications:
	www.health.qld.gov.au/workforus or www.smartjobs.qld.gov.au  
*If you have difficulties applying online, please call (07) 3170 4264 to discuss alternative arrangement for submission.  


About our organisation

Queensland Health’s purpose is to provide safe, sustainable, efficient, quality and responsive health services for all Queenslanders. Our behaviour is guided by Queensland Health’s commitment to high levels of ethics and integrity and the following five core values: 
· Caring for People:  We will show due regard for the contribution and diversity of all staff and treat all patients and consumers, carers and their families with professionalism and respect.
· Leadership: We will exercise leadership in the delivery of health services and in the broader health system by communicating vision, aligning strategy with delivering outcomes, taking responsibility, supporting appropriate governance and demonstrating commitment and consideration for people.
· Partnership: Working collaboratively and respectfully with other service providers and partners is fundamental to our success.
· Accountability, efficiency and effectiveness: We will measure and communicate our performance to the community and governments. We will use this information to inform ways to improve our services and manage public resources effectively, efficiently and economically.
· Innovation: We value creativity. We are open to new ideas and different approaches and seek to continually improve our services through our contributions to, and support of, evidence, innovation and research.
Purpose  
· Provide environmental health services as part of the broader health protection program to protect, promote and prevent risks to the community arising from environmental health hazards that impact on the natural and built environment and human health.

· Provide a culturally appropriate approach to the delivery of environmental health services including the implementation of Environmental Health Worker and Animal Management programs to Aboriginal and Torres Strait Island communities.
Your key responsibilities
· Fulfil the accountabilities of this role in accordance with Queensland Health’s core values, as outlined above.
· Under the clinical practice and/or operational supervision of more experience environmental health practitioner and commensurate with level of experience:

· Provide environmental health services, undertake health risk assessments, implement projects and participate in public health incident response;

· Investigate and enforce public health legislation in compliance with departmental policies and procedures and in line with contemporary investigatory practice;

· Provide environmental health advice to internal and external stakeholders;

· Prepare correspondence, reports, briefs of evidence and submissions;

· Participate in a professional and/or multidisciplinary team and with key partners and stakeholders;

· Assist in the development of work instructions and guidelines and contribute to service improvement activities;

· Provide clinical practice and operational supervision to less experienced staff and work experience students.
Qualifications/Professional registration/Other requirements
· Under s25 of the Anti-Discrimination Act 1991, there is a genuine occupational requirement for the incumbent to be Indigenous to the Aboriginal or Torres Strait Islander Community.
· The successful applicant must hold a tertiary degree (or equivalent) qualification that is accredited by Environmental Health Australia or deemed eligible for appointment by the Queensland Health Environmental Health Officer appointment Review Committee.

· Note:  For established management purposes, under Schedule 1 of the Health Practitioner Enterprise Agreement (2007), this position is deemed to be of the discipline Environmental Health Officer.

· Possession of a licence to operate a class C motor vehicle is mandatory.

· Due to the geographical scope of the position, travel may be required.
· Appointment to this position requires proof of qualification and if applicable registration or membership with the appropriate registration authority or association.  Certified copies of the required information must be provided to the appropriate supervisor/manager, prior to the commencement of clinical duties.
· Note to applicants who obtained their qualifications overseas. To verify your eligibility to be assessed as meeting the above Mandatory Qualification Criteria, a certified copy of the assessment advice from the Department of Employment, Training and Industrial Relations or the National Office of Overseas Skills Recognition (NOOSR) is to accompany your application. A reference number for the advice is not appropriate. Failure to submit the advice as part of your application may result in you being assessed as not meeting the Mandatory Criteria.
Are you the right person for the job?
You will be assessed on your ability to demonstrate the following key attributes.  Within the context of the responsibilities described above, the ideal applicant will be someone who can demonstrate the following:   
· Competent level knowledge, expertise and skills to deliver routine environemental health services.

· Well developed written and oral communication skills.

· Ability to self-manage and prioritise work activities.

· A commitment to continually develop personal knowledge and expertise.

· Ability to operate in a team environment and contribute to team direction, give and receive feedback and achieve agreed performance standards. 
· Demonstrated high level ability to work effectively with Aboriginal and Torres Strait Islander peoples with a clear understanding of Aboriginal and Torres Strait Islander cultures, protocols and determinants.

How to apply
Please provide the following information to the panel to assess your suitability:
· Your current CV or resume, including referees.  Applicants must seek approval prior to nominating a person as a referee.  Referees should have a thorough knowledge of your work performance and conduct, and it is preferable to include your current/immediate past supervisor.  By providing the names and contact details of your referee/s you consent for these people to be contacted by the selection panel. If you do not wish for a referee to be contacted, please indicate this on your resume and contact the selection panel chair to discuss.
· A short statement (maximum 1-2 pages) on how your experience, abilities, knowledge and personal qualities are relevant for the role, taking into account the key responsibilities and attributes noted in the ‘Are you the right person for the job?’ section.
About Central Regional Services 

Central Regional Services is one of three regional services (Tropical, Central, Southern) within the Division of the Chief Health Officer which provides public health services from the Brisbane River north to Marlborough (north of Yeppoon), and west to the Northern Territory border.  This region includes 19 local governments and 4 health service districts.

Central Regional Services comprises the six Public Health Units:

· Brisbane Northside (located in Windsor);
· Moreton Bay (located in Redcliffe);
· Central Queensland (located in Rockhampton);
· Central West (located in Longreach);
· Sunshine Coast (located in Maroochydore); and
· Wide Bay (with offices located in Hervey Bay and Bundaberg).
We employ a multi-disciplinary team of staff including public health physicians, public health nurses, environmental health officers, health promotion officers, public health nutritionists, epidemiologists, data managers, and business services staff, including some with regional wide roles.

For further information visit the Central Regional Services website:

http://qheps.health.qld.gov.au/dcho/contacts/governance-capab-dir/central-services.htm
Pre-employment screening

Pre-employment screening, including criminal history and discipline history checks, may be undertaken on persons recommended for employment. The recommended applicant will be required to disclose any serious disciplinary action taken against them in public sector employment, as well as any other availability information that could preclude them from undertaking the role. 

Roles providing health, counselling and support services mainly to children will require a Blue Card.  Please refer to the Information Package for Applicants for details of employment screening and other employment requirements. 
Health professional roles involving delivery of health services to children and young people 
All relevant health professionals (including registered nurses and medical officers) who in the course of their duties formulate a reasonable suspicion that a child or your person has been abused or neglected in their home/community environment, have a legislative and a duty of care obligation to immediately report such concerns to the Department of Child Safety. 
All relevant health professionals are also responsible for the maintenance of their level of capability in the provision of health care and their reporting obligations in this regard.

Disclosure of Previous Employment as a Lobbyist

Applicants will be required to give a statement of their employment as a lobbyist within one (1) month of taking up the appointment.  Details are available at http://www.psc.qld.gov.au/library/document/policy/lobbyist-disclosure-policy.pdf 

Probation
Employees who are permanently appointed to Queensland Health may be required to undertake a period of probation appropriate to the appointment.  For further information, refer to Probation HR Policy B2 http://www.health.qld.gov.au/hrpolicies/resourcing/b_2.pdf 
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