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Helem Yumba Inc.
ABN: 7830 8133 279

POSITION DESCRIPTION
Position Title:
Counsellor – Male Behaviour Change
Employment Status:

Full Time
Salary Range:
$52,369 to $69,770 per annum
(dependent on level of experience, skills and qualifications)

Location:
The position is based in Rockhampton with outreach services to Woorabinda and Mount Morgan
Position Reports to:
Therapeutic Team Leader
Position is Responsible to:
Manager

_____________________________________________________________________

POSITION PURPOSE
The Male Behaviour Change Counsellor will be responsible for the provision of a range of therapeutic services to Aboriginal and Torres Strait Islander individuals and families within the target area. In particular the Counsellor will work with those, (in particular, men), who use violence to control and harm others, (particularly those within their intimate or significant family and/or social group). The therapeutic approach will include both traditional Aboriginal and Torres Strait Islander and contemporary healing modalities.

The position works within a professional framework for the delivery of family support and counselling services to Aboriginal and Torres Strait Islander individuals and families experiencing or who are at risk of experiencing family and domestic violence. Provision of services includes working with perpetrators, victims and witnesses of domestic and family violence within a team approach. 
The position is located in Rockhampton and provides primary services on an outreach basis to Mount Morgan and Woorabinda and needs based to the Capricorn Coast and Gladstone.
Services provided by the Counsellor include:

· Conducting client assessment and intake of client needs to make client appointments, provide relevant information and make appropriate referrals and link to healing plan.

· Providing crisis intervention and individual counselling and group work to boys, young men and adult men who have engaged in violent and other harmful and intimidating behaviour.

· Working closely with partnered agencies to provide a family system response to families experiencing, or those at risk of experiencing, domestic and family violence.

· Within a therapeutic team process identifying needs specific to Aboriginal and Torres Strait Islander individuals  and  families so as to providing effective intervention and prevention strategies based on a child centred framework.

· In collaboration with other members of the Therapeutic Team, developing and facilitating a school based training program that engages young people in addressing domestic and family violence and promoting healthy relationships.

· Supporting case workers and other counsellors to assist with the development and implementation of effective support programs; and 
· Leading and supporting Therapeutic Team as required.  

Helem Yumba is committed to an inclusive approach to identifying the underlying causation of family violence and to developing effective responses to heal the impacts of violence on individuals, families and the whole of community.
TARGET GROUP 
Aboriginal and Torres Strait Islander families and individuals who are experiencing family/domestic violence as well as those who are at risk of experiencing family/domestic violence in the Rockhampton, Woorabinda, Mount Morgan, the Capricorn Coast and Gladstone communities. This, therefore, includes those who are victims and witnesses of domestic/family violence. However, this position is particularly expected to work with those who perpetrate violence with the view of assisting them to stop their violent behaviours whilst encouraging them to lead purposeful and violence-free lives. 

The main responsibilities of this role include:

DUTIES

Service Delivery:-

· Within the Therapeutic team participate in decision-making in relation to developing and delivering effective support, therapeutic and healing programs for clients using a team-based approach.

· Focus on the recognition and development of wellbeing in Aboriginal and Torres Strait Islander individuals and families. That is, identifying and employing a range of therapeutic frameworks to maximise the wellbeing of Aboriginal and Torres Strait Islander individuals and families. 
· Conduct assessments of individuals and families and develop effective case management systems that are compatible with Aboriginal and Torres Strait Islander cultural values and protocols. 

· Develop, implement and evaluate individual and family based programs according to needs and that supports the development of healthy family systems.

· Undertake such travel as is required to provide a quality service to Woorabinda, Mount Morgan, the Capricorn Coast and Gladstone.

· Collaborate with staff working in the prevention and intervention program area to advise on, as well as, from time to time, participate in the delivery of intervention and prevention programs that go toward assisting Aboriginal and Torres Strait Islander individuals and families to address family and domestic violence. 
· Maintain accurate records of client assessment, intervention programs and progress, and provide written regular reports to Management as required.
· Undertake a team leader role as required.

Community Relations

· In consultation with Helem Yumba management and other therapeutic staff develop and maintain community partnerships that maximise service outcomes and resource sharing;
· On advice from Helem Yumba management represent the service to government and community agencies and the broader community;
· Within a therapeutic team capacity develop links with relevant organisations to promote effective working relationships and assist with a coordinated response to domestic and family violence issues in the community;
· As part of Helem Yumba’s broader public awareness and capacity building strategy provide input into community needs assessment and development initiatives;
· Following community and sector engagement activities provide feedback from community information into service development and planning.
ESSENTIAL REQUIREMENTS 
1. Must possess extensive experience in Counselling or other qualifications with a specific focus on working within Aboriginal and Torres Strait Islander contexts and which is recognised and accepted by the relevant Australian professional association;
2. Demonstrated ability to provide therapeutic and counselling services to Aboriginal and Torres Strait Islander people including women, children, and in particular, men who are perpetrators of domestic and/or family violence;
3. Demonstrated understanding of issues impacting on, and emerging trends in the provision of human services to Aboriginal and Torres Strait Islander communities and individuals within historical and contemporary social contexts;
4. Demonstrated knowledge and experience in group facilitation skills and public speaking skills;
5. Demonstrated ability to develop, document and evaluate culturally sensitive programs and processes; 
6. Demonstrated ability to have a high level of interpersonal, verbal and written skills;
7. Demonstrated ability to contribute to and participate in teams around therapeutic support and support services and to be able to work autonomously when required; and 
8. Demonstrated time management skills and case management skills.

9. Demonstrated ability to work in a team leader role and/or independently as well as within a team environment.

Additional 

· Hold a “C” class licence
· Be available to travel as is necessary to perform duties. 
· Be available to work before and after the normal working hours of 8.30am to 4.36pm so as to provide support to individuals and families who cannot attend therapy/counselling sessions during normal working hours. Time in Lieu will account for extra hours worked. 

· Must undertake training and professional development so as to provide ongoing support to Aboriginal and Torres Strait Islander individuals and families experiencing domestic and family violence. 
· Applicants are required to disclose any relevant criminal history and charges at time of interview. A formal criminal history check will be undertaken on the preferred applicants in accordance with the Child Protection Act (1999). Please note that the possession of a criminal record is not an automatic bar to employment as the nature of the circumstances of any offence is taken into consideration.

· Applicants must provide references from two respected Aboriginal or Torres Strait community-based people as well as two professional referees.  

APPLICATION PROCESS FOR THIS POSITION
Applicants are required to write a two to four page covering statement that should, in summary, address the above-noted Essential and Additional Requirements with a particular focus on the questions noted below:- 
· What personal attributes and professional qualifications would make you the right person for this position?

· What have been your main achievements and challenges in undertaking similar work in Aboriginal and Torres Strait Islander communities where you have worked?  

· What do you understand cultural competency and traditional therapeutic practices to mean in the context of this position?
· What does it take to be an effective team player or leader?

Interested applicants should also attach their Resume`s to the covering statement and send their applications to:
The Manager

Helem Yumba

PO Box 98

Rockhampton QLD 4700

Or email admin@cqhealing.com.au
Applications close at 5pm on Monday 25th January 2016.
PAGE  
5

